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Abstract

Background: With the acceleration of the aging process of China's social population,
the demand for high-quality nursing services in China is increasing. The gap of registered

nurses reaches more than 3.5 million. However, on the other hand, nursing students face
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certain difficulties in career decision-making. Career decision-making self-efficacy is at a
medium level. Factors such as social support and perceived stress can significantly affect
an individual's career decision-making self-efficacy. Studies in the field of depression and
other areas suggest that social support can play a "buffer" role in the negative impact of
perceived stress. However, there is currently no research in China targeting nursing interns
to study the moderating effect of social support in the process of perceived stress affecting

career decision-making efficacy.

Methods: This study is a quantitative research with a cross-sectional design. A
convenient sampling method was used to select nursing interns from a vocational college
in China to conduct a questionnaire survey, with a sample size of 500. Questionnaires were
used to collect basic demographic information of the subjects, the Social Support Scale to
assess the level of social support, the Perceived Stress Scale to assess the level of
perceived stress, and the Career Decision-Making Self-Efficacy Scale to assess the level of
career decision-making self-efficacy. Spearman analysis was used to evaluate the main
effect of perceived stress on career decision-making self-efficacy and the correlation
between social support and career decision-making self-efficacy, respectively. Hierarchical
regression was used to evaluate the moderating effect of social support. All statistical
analyses were performed using SPSS statistical software, and P < 0.05 was considered

statistically significant.

Results: A total of 500 subjects were included in the study, including 246 males and
273 females. The median score of career decision-making self-efficacy of the subjects was
2.76 points; the median level of perceived stress was 43 points; the median level of social
support was 28 points. The correlation coefficient between perceived stress and career
decision-making self-efficacy was -0.331, and the regression coefficient of the interaction
term of perceived stress x social support was -0.001. The subjects were divided into two
groups (high and low) according to the level of social support. The regression coefficient
of perceived stress on career decision-making self-efficacy in the high social support group

was -0.034, and the regression coefficient of perceived stress on career decision-making in
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the low social support group was -0.032.

Conclusion: Perceived stress has a negative correlation with the career decision-making
self-efficacy of nursing interns in vocational colleges. The level of social support plays a
buffering role in this relationship. The negative impact of perceived stress on career

decision-making self-efficacy is weaker among interns with high social support levels.

Keywords: Nursing interns, career decision-making self-efficacy, social support, perceived

stress, moderating effect, social cognitive career theory
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B M B IDIA 350 20 N B TriE, S ERHRND SR AR AR Y R SR T
—EWXE. BAML RS B REAL T SRR AR SCRF AR I SE R =
L E A AR Y R SR B BRE . AEIIEIRE SR BT UM SR, Ak 2 SCRPX
RO A AL A S AT A A g s AERL, (E AT ORI A B B
NS AN B AR AR, BF T2 SRR AR IR s 7752 Wi o SR R0 RE R I 1 b
(RIAH ST 7 -

JiiEs ARG RN T, REBEWTI BT, A7 (R R 7 v e B [ 3 e R
B LY S ) AT R I A A A, BEACEA 500 Ao FH B UCER 2 il B AR N
M2EE R, MR R R B ESCRKT R 7) & 3R 0] 5 VPl R N
KL B R SR B R AR E R VPR IR PSR B FRALRE K. SR spearman 434143
ST A R 77 Bt BR A e 558 1 FR AR 1 32 RO8E DA S A 2 SR IR0 w5 15 R AL BB I
FRKFR, LA B RIAR T B L SR TR R SRR, gt 2 ik
SPSS Giit i fE5eH, P<0. 05 ML NGEit 2 i 2

g WSO IS 519 4, Hrp DIk 246 44, &bk 273 44, 2l ERD
R H BRLRERT 73 ALK 2,76 73 IRFIE TR ALK 43 7 Fh e SCHF AL
KV 28 3o KN 7 S WY R 3R B FAARE I R R EON-0. 331, BRI X A2
SCAF A BT E A R HON-0. 0010 B2l L IR 2 SC R v R, itk
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SCRPALEGN s A RO g 3 S ARE (K 18] H R 0N -0. 034, ARAL & SRR [ 7
X AP R 55 1 [ 5 2R 2N -0. 032

2R R S0 R BB e BRI s 2] AR MY R 3R BALREAFAE DA R &
A2 SR IZ R R TR BIZ R, Ak & SR AT A 5 2 AR IR T 755 I,
PRI H PILRE I T I SR 55 o

SR PRI, BV B R, SR, AR, R, R
FITFLIL

1.518
L1BRE R

- B E AL N O R E A2 AN D2 AR R g R [ 1 R R A
BE, e E R R E ARSI TR H A K. IE RS REE, BE 2024 RPE 65 5 K&
PAEAEGLE 2. 22N, 4 E AL 15. 6%, 60 % f UL A D R 3 12 k5%, 63,112
N, R 22, 0% (IS & FRZER, 2025) . XFEFEHEKEZENTD, FEHEREE A I1G
m, EESECT O AVERORL, BT R RS A A S 2 T T TR SR B BRI . K RESS
/NN A AR N VIR B RN, 454 S SRBE F= 2 ThRe b 2 195, R A B R g Ak
SRR IR ST Z T AL I T A A B, IR E— 2B T8OK 7 6 4 BRI 28 AN A BRI
ok CEfoRt, 2025) o MAEANAGELA T, BESRIRET I LA AA MERGES K, 2024 4F)K,
AL Tk E) 585 J5 N (R N RILRIE E 58 TAE (R fiss,  2024), (HA%EEIHIES) 1:2
(I EAEFRAETT 5T, AP ORAR AL 426 N (HEEE, 2025) . AT BIGH, %8
(RTHEBASLER SRR BRI Pidats, FREEM L8k 350 275 A, Bk,
2023)

FEX AT EAAGEFTRERWFER, 505, REPELAAA BHRAEL. I3
Flb =R AR AN ML RS DL A AR, G/ IR L 2022 fad B g AR AT 1
WG A, SR BRGNS — I EEL 24 R 47, 3%, AT IR TR R 22 Ak 3
30% (G/NBA,  2025) , TAE— TN M EARVER I E T SR, A 2200 BRI BT
FTMNEARLATAE, HEHL ST, 20 1200 A ETH L RIsT Gk, 2015). &k
FAAEA L IR RS T A3 b o FEERSP L 1 i B HR R e E Bkt — AP N 7 A\ AR i)
FEEME, MAEPASE AR, RBOEEREA 47, 3% LRI aE N A I B IR R (s
et al., 2019).
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HR R S RURE UR T JEAL LI 1 FRABEEL I, AN ] TR Th 78 OB P SR AT 45 B
S & RFIW (Betz & Luzzo, 1996) . (RIFNVIRFBAERIAM, B2 G ER LI FR 7= A R
(Jung et al., 2014) . PHEMHEER SR THIE 2 EAMBR RN, QREARZER
IR TV EE ORI, R S A R ERARH E IR (Lin et al., 2025); EEK T
fit v BRI SR DU LG B Sk 1 i R (Wojtowicz et al., 2013): KM
A RS R I AR S8 TR R (L1 et al., 2025); A4St ABRMVIEEN &
WA R R SR IR M B (A (0 B2, 7E LR 2 TAMBIRN R T, AR, 8.
HRMVAN R BEAR L [RIZNRE T R O o 2 TR T2 B, o ] sy P 28 i 30 A PR RO R SR A
PRI AS i AL T S5 KT, AR I R 2155 AT BR B s S 4P AR (R 2, 12 1 Bk B v ok
BRI N (3.16£0.43) 4, AT AT (WHFL et al., 2017), F/NEFEEEWIE
R, 5 2EIR BRI AR AR TN A — W AE R S5 (F/ME & ik, 2012), XLt
FEEE R E B 2R (BRI SR A BRI G itk — DR . VP2 SRR A2 5 4k S R
HATE” X — KPR, &—@RE LRI E . EREOARE . ST R G 5
WA IRRFHRNV R £ 2 R SR ZU M IEAE R OR R (5K, 2015), [RIMLA XL 7 3 L b 2 A
(IR 28 DA R e AR AT ST, IR R AR i B 2 AR W IR SR R 1 142

LRE DA HIREFL, SEM AR g SRR 1 R 2 nT AR MR N E R 3 K FIAL A8 A
FUADTH, X A EACH, SLEEE T AMATN R RS O EMEZH, TSN D5 H
B DO PR RIE I AV 5 3 N e ) S5 A e R MY D SRR, B A R i ORI TR I
FPI OB ACE AR BN R IR A S R R (BT, 2025) » FEXRREEIH, WHRas /&
W, FEEMEE . SBESCHE . FREER G SO S A K R 0 L IRALRE UREma R 3R (R & Rt
18, 2012; WHEN & WK, 2016). MirEAL)RE, Ao SCREUAR TR R 152 B
M A R D R 5 1 FR AL RE , KB AR TR I BB - 4 B 2 A TN 81 ) A 2 SRR K 5 LR M e
H AL AL E AR (Zhao et al., 2023), ZIMMIAARMSESD. G BRI SCRFE RN
AR B 5 S A RAE S R O, AR SR R MBS RE RV R A 5 AR Il I B A2 0
G BRI T RENE, AR THE FRALRE, Lo S ML [RIN I e G2t Fl 54 AR S 2R, e
S G B )99 E ALREIK. (T et al., 2020; UL et al., 2020; XIFEF et al.,
2015) o 7E_EIRFEMARIZ Y, Ao SRR TR AIGE TH BB b 2 AR HROY TR 5 B FRARE R A B T
Wi E B R 2, HAEFH AR Z4E), nT LB AT DR R A R4 5 o0 AR M fe T,
AT DL e I PR AR, 46 R S [A) ELAH SCRR /K BARERI R 48 B4, R
EEZUAE

AW TR, Hh SCRFER T S WML RSB R, 908 “ IS 0gempas” IR S/ER, BRI
F AT A2 SCRE, AT RERE G T B 0 BRI Y iR SRR E 520 (Zhou et al., 2024a) .
{EL L A7 ] PR 1 v A e A 7 B ST ST AR P e 35 1 B RE (1 52 R 3R PRI 7 2 152 B A £ B O IR
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12 R BEREEX

AW TR DAL A EIPOE B A% D BB HEZE, JREE G R B ANt & SR G, TRAS T
Hh [ B S S AR O DRSS Do AN S ENAURE, T EER AR RN 2 AP RS
MU Z, oSt e AP B A SR LR S ST AR S S BRI SR BT oK AR T 22 3005 B o B O B
R B LU F] AR DR 5 R B B B Z SR N Y S i A AL ) SIIERIE 7T AR R B AE SR 5
FLEH ER R, PSR IT, A 2 SORF G BN [ 706 B R 55 1 R RE I B TR A
B, O 4R B A AR RO o 3 1 JRALRE L 1Y 9 s A ol A5 8 B T B 3R T RER T )
AR, I HY ARSI IS AR U B HEZE .

1.3 B &R e
L. 3. 1 B ke B R AR

HAMY v 5 1 B A UE T HEAL B (0 AL 2 IRV R 1, REFR Ao ) ©AEDE A Th 58 R
HAIAES (A TRATAY . BOLE BIRsE . BAREGE. WA MRS o X Tl
BT, X AR PR B M AT O RS T A B B A . SRR BT . B DR IS
RSB T AR5 ORI o P b 5% [ TR RE 1) 2725 3 AT RE AR AT ML AR, TP i
HEYNE, ML R s R

1.3. 2 &3 FF

M2 SRR NI AL AR 2 4 (INZKBEE A, Al BUL 22U TR I
JRECRE B R D). RN R RSN, M SCRREFE X 0 SR O B L FR
SCRE GG BERD AL AMESCRE CERREEE) o 0T, d o SCREAIORIE T8 F+EAS
W%k, ERMRAR BB AEE . IR FATH B A AR SR BE R G oxt 4 BEIME AR
Al 5. BFLRM, SRR gl SWNLIE 71, STk R AT PSR A O A B EL BR Y

1. 3. 3 A

3 BGRR AN ARS HL BT T I 6 75 5K L PR e B & RO BEIR I PR o SR
TG IR A 2 E A, AR EEPF . m AR IR BRI ERR Ak
LT TE S BN R R IR S (RP “SRBUE D)7 O %5 o BAE R EAFHMNE TR, &
KPS R DT Re B NN TR . BRAIR B BRI, IS UMY PR 3R e gkl B TR E
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2. R TEE %t
2.1 WHTIESR

AT A 2 HTME RS (Social Cognitive Career Theory, SCCT) JNEERHZLM, ¥
JEJPBGNEL I 5] N SCCT MESL, e8] A A58 e 1 5 r o] 2 e AN (A2 o BR M 1 3 8 —— R0 e 5
H IR ZUAE CDSE, FFIR it & SCRFAE L I AT B8N . SCCT BRI /& AT 7T IR L Rk BRI 48440
HH Lent, Brown fll Hackett T~ 1994 4F£&H, 3R 7 AN NIAFD. FREGRIZAN47 8 =38 (Al 158 L
YER . o SCCT B ig i N KB I =AM O Sy B IR ALRE . A5 RITUALL AN N H bR, (Fli)i] &
FhEF 3, 2005)

B JALRERZ SCCT BUSHESL T % D &2 —, TIPOL PSR B A RE O H A e B IS AE IR
AR BARR I, Taylor A1 Betz B IR HZME, FHE SOy “MEX B 855
PRHFAHIRAT 55 Pl 75 e 1 BOME U Lo KEAT TR, WOk o5 H BB M AU R AT
AT HEE REAE. 5 BRABEBAEE S ERMAIPNL RS E . E 2 HRMEIRRAT L
AR R AR AR . A, AR B AL AT BE T B0 AR B BRMV I AR AN b [ 3 R 55
AR, HEMERIIPNL A . R, BRY pR 3R FRARE BB A R i HRMY P S A A 45
R E AT AR

JE71i&%N (Perceived Stress) Jeda/MAX H S B b 545 ) U s pb ik O PR AL AR SZ o AR
Lazarus F Folkman &/ EIPFNERIG, H ) FAE78 e RIS 12k, 102 MALE DA A Bt
I HABAT PPN I EE IR, AV A 75 K08 B B BRUR BRSO BE I, mhas ™ A R &G
(Magsood et al., 2024) . X/MFAEEFEAE RAFEIRE CanHIRAGEE . Bhe. MERBD
AT (k23R M45%7%) (Jamieson et al., 2017). & HIE ARG EIRT
R G BRI LA 7 SR BRI, RS B 2 B IR B LARDNS 75 K IN, KL
MTE AT e 2Bk (Velichkovsky, 2009) o 3X—HR¥s & 1 A— B IR T IR MES A8 R — A
ENASHPNEIVEN IS AR, X0 TR 2 7 2B G 2L

FEMN IR FAEE T, FEAIFTRERIE T 24T, BFEPNER . 5 RE=. Bl E ). S
MRAERF K (Downing & Nauta, 2010) . M4 BB E 1K, MRYEAE, B
T LRI E RZ R (Rose,  2016) o FUHJRF, F BRIV RRFRR A4S LR LA T
(R D USE RS o T 1. B BRI PR S B A AR B S A Wy SR (AR PR 8 pR T B A
MRFIRYE , BRI PR T A i 35 B A A R SR, T eI RS . BRI AF IR R, A
38T B R A TR PR AT 2 T A T VE A S R, 4 A R T R I 4IRS (Oh &
Gastmans, 2015; Simonovich et al., 2022)IXFh IR HRMYAGHE bt o] A H 2R 2R K
WO AHETCRR Y, B3 B A AR T2 A AT IS o T AR R s = ST 42 g (A A 1
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5 ARRA G N Z U B A JE 1B A AR R (Wojtowicz et al., 2013); 2. BV ST
SRS R —J7 I, e T FAORAE” R DL R [T E,
V2 SRR BRI, M E RO . RS S B A i A AL A (Sard &
Putra, 2019) 75—J71H, EFINIRIZN LA AR AT IGH R ArE A m. <9 HREAER
B MRS AR SS R 7 SR B RE. B AR NI (LI %52 A, 2010) .
BRI R v 22 RIS 7 B ol 2 A i o B s ) — K i, SRS Rp B0 IS iR = 22 A A
TR PENBOIRES, P EUR 2RI AR T BE TR, AT F 85 A AT T AT AT 2L AR ) 45 Lo AN 3
1o —IUWHFEMI TR B, TAEM SRR 2 BAR B R, IR 51 R FRIE . SIARSE S 15 2
(Rafiei et al., 2024),

# SRR AR MR AL S 5 R N5 A i B0 B B SE PR I B Rk AR N S RE, SRS Z
PSR Gt BRfR. ZED B RMESCR GRIHEW. FRSAEED « PP MESZRE (BURPENY .
S AT EMSCR (R, SEhREB) %5 (Malecki & Demaray, 2003)

KEWFERM, Ho SRR E BB R, BES 25 520 A (1 0o B BEAT D9 iE B
(Wang et al., 2014), *:&SCHRFATLOEIER AR, SR BielfE 2, ERIEmM 7 MAwR]
YRR IR R, AR IR EE ST (Acoba, 2024), HERFAUA, AMEE S RIEA L,
M2 STRERT DM S — R AR A AL, S AR B A BORT LAFE B SR AN AR LB 1t
B b 2 S I EAE I A U 0 AL 1) 2 A BB (A AT 2R3 R ISR S R A s 77 (1 S B S 3 (Wang et
al., 2014) . PRI, A2 SCREAMUOGR — MR “UFARTE 7, T BE A S0 A E A R VAl T
FEROSCHE TR, A Iz b g 50 s in % Y5 5E R %

FEIUA IR J IR SN L2 SCRERTIROL P B AR T, 3@ DAL 2 S Re e L
AR A IR A, 1 )RR PR SR R ALRE AR B (R o T A R 2 SRR
ZEAR IR BRI AR 2B E MR T BRML P Re 77, M4 Bandura M4 NENERIG, HIRAREK I 2
T VURAIR: AN AMRIGZS . BAEL Y (0g22ES]) SRk (B8 Lo LM
THERA A FFIBIFERTA X ST MR AR R EAE M. e, SRE HEEMAMNE T Bl
FUGATAR Bt/ B0 JI 0 AU, v LB M “BAME AR, iR s
o HIK, SRR R R AR SRR B ALK, Flan, — AR ('
IRE KK BIFELE, AB A A ARSR AL T WERRI 2 ST (X G, AE R T SRR RO AR K vl 174 . 5
R, AR DU MA RIS EER A “AN NSRS M2 . Billn, SCRERISCRE AT RELE F 8L

SARFTI L B, X RWAER R HENEA . R)E, o RRE R
i, A BT AT 1S QORI o FR SR S5 5, 4 12 1ok B R AL AR AN AR S A 1)
KR w2 S REAER ML U5 B B RS 2 8] (¥ IEAH D06 RTE A R BEAR N [F) SO0 St
T 813 DABGAIE , 3% S6 55 (45 SRR B AL 2 SCRFRE A B AL R O R R R 3. (Zhou et
al., 2024b; fH & FEMY, 2011; FEBEE et al., 2020; ik, 2015), FHA-&FAEW
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AR IO R E G AT, SR EPOERYE Hou et al., 2019); MMiS5tkaCFH
B 3BT, e S ER AR S D S ER L Ak R R IR E AR R mIEESE TR
SURIAREE SR 5 85 MRS 206 A0 BE SR I e T PO Th R, A3 AEE R /)
B2, HRG AR EYE, I E BT H CREIME O, HIERXERLAE BAR AL,
T o 182 7 R R A e S5 SR AT I BB AN Mo, SISUE AR 58 AR IE B AT 6 2 B % B AR RO ok
FATSHE OB, (Hou et al., 2019; Winingsih et al., 2023), Ti7E—Tix; 208 4l
PRS2SR 45 b, RANHE S 3R (MSPSS) HEAIE J) (PSS) & k% (r
=-0.34, p <0.01) , FEHAMNRX T SRR G B 2502 oA, 52—
AN RFE TR, A2 SR 5 AR ) 2 BAFE ARG R R (Rika et al., 2023).
3

T IUAT SCHRUESR A2 SCRFBR LR HAMY R 3 B B A 1L AL R0 (0 2 RS040, 3 mT g
78 2 e e A GR A A RE HRMY R S RAABE R “ Ge by AR o S N AT I BRI HRMD R 3R 7D
I, — AR 2 SR R G R AT A T 2 P BEE (Acoba, 2024) o X EEERAM BT
HRAEARLE R VTAl P OE SEAT BE IR BRAI, AT BEAR 1 B4R (1 e RN o IR, 432
FREREIE “ PP RO RE B AR o A MRE IR GO TP RIS, R
SRKIPUE T vl B pam AU PP AL « U~ o 2810, ARSI E ST — > al 5 10 SR I
A I T TRV n] e A 2B B o« RN BBl vl BE LR b ATT i 5 DRLME A 5 I 1) AT I
PGy “Hhi” (Jamieson et al., 2017), AT AIHIA RN BE A B S B ARy e i Th
RERIBRAER N . CA 2 SHEWT T DS T A2 SCRE 2N R TR g 2 i, A2
BV T7 18], WA S0 FIE 55 O BRI IR SEUE AT 7R B, T Joxf B BB A RE A 7E e A 43 SO
H SRS S HZ AR, B & SCRE QBRI 2] 7 ZnfEM (Lu et al.,
2023; Wang et al., 2014).

PRI AR ST+ O FU A b, A AR ES . WO SRS B AR« T i 2
W SRS, SR PUNEBHESE: R, 7 IR SR S i B S A
HRMb 95K B BRALRE s TR A ZRBE S AR BRI & SCRERERG RS BT VE T, G2 s 0 SR )
AP R 55 SR ABE FEAR (K520 o

2.2 BARITE
2. 2. 1 BEFE5EH

AW R 5B SCHR T T 5 SR AR 7V, 80 SCHRSRIR K 5325, [ B BE A G T ey B L 5
SJHETE TGN AR SHNV R < B 106 5, 4 H B SRR 1 N AR, 4K T R FH U {8
HRERI 7%, W e HR B AR B S S A R A B, RIS [0, 04T il 40, 4R
Fe e BABE AR AP B 3] A R DN AL SCRF S HRME Y S AR = 7 IR . L AH 2 A] AR D%
Ry SRR OB — 25 o # RN TE A 2 SCRE S B U SR ARE 2 TR I v AR F
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\/\ He 1 h—
PR AR AN B R
Fere s X BT ATFIEE
Subjective S:ppart Objective S:pport Di?r:;ﬂc:l :Sg;‘;;’"
A
|SEvaity
Self-evaluation
HESE

Social Support
H3 H2 e
ok Information collection
Sense of tension He

(Rl B HRTRE N
\ FERRED ' x . bR
Perceived Stress Career Exploration and Decision Self- Goal selection
Efficacy
H1
Sense of losing
control ARNHIE

Formulation of plans

[EJRRRAR

Problem-solving

Bl 1 T B R R R R
2.2. 2 WX
BT RIROTTUAM SRS SCHR, SR DU BT SR BE: HI: P B S 5] A ik & SCRRRT
WOV R R RE 2 B AFAE B35 IR H2: PP B ) AR (0 I 0 RN R S IR0 s SR e 2
(AR S35 DA SG; H3: Rl B S S AR AL 2 SCRE S IR JTBRUK P 2 (B4 AE 35 A G Ha:
FE T EGNEAL 2 SCRF S O R SR RE 2 TR 5 4

2. 2. 3 W AAE

AHIE TR AN R EAT . WL SCHREE, 20 I PR B AR B -, E T
R R B S =) A e RGN RN PSR RE | A SRR = AT, H OB E A S
BT SR R R, SEEANNEERNNE, GBS RS RHTE
RT3, DLIEER S B VR R R, S B B S ) A AT R A R A AR RV A A, T
FIAH 2 Ui8 &ERWS, IREBIRFNEN, (R SPSS #HATRIRYE M AT B A5 2L
I
2. 2. 4 WHFON R S HhikE 7%

AR TR I TT ERAE 7592, DA A N R 35 A 5 ven 45 Pl B A 7 Bl gl PR 552 )
UrBeE A AR, ERT & BT S ) AR AT W T A

INFRUE: 156 18 B UL L 2. MR BE R R B A 3. IEAEBRC 58 UG R S 2T 5
HIEZ 5IFBERERET: 5. RIS P IR 1% .

HEERbRAE: 1. PO SR SE A 2 N RIBEES . TR BN A S 3. A
BEZ5HREEHGHEE.
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FEAETIE: KH GPower B TFHM LT THAEAR, EFEF tests 1 Linear multiple
regression: Fixed model, R2 increase BiHRHHATIIE, EEMAKTHN0.05. Fiil2HEN 0. 8.
SEAEHEA 3, MR 2 500,02, HRIFEAREN 395 N, Tiih4y 20% 0 mEEIEE . g
LR EATHR, RETHEMABINAR ) 500 A.

2. 2.5 R TH
AHEFAL G AAL G BEAT A, WG EE RS

—BNC SRR B SCEE ], B (D NRZEB0R: Ml Sk, s (2
TAREOLERE: TAEREE . AR PR TR, () HAlBoR: K2, &
CF) PERRERE TN 55,

AR SRR POCRANGEE /18R (Chinese Perceived Stress Scales , CPSS) ,
R mME RS H L, HTEERLE KT, ZERAE 14 NRE. 2 MEE, S
FRIEE (T ANKED TR (TANHED o A% H KA Likert 5 P4y, A% HMES N 04
Oy, W1, R HRBUR AT, WE 2. A% H BN Ey, S4EESNE%H
SR, SBOEE, RSO, 25025 4, RPAL TR LR MR 1R A (Health Risk
Stress, HRS) .

Y g FHAH (3OS JEEC Ty By
Bk K 7 074 0728
S g ik 7 074 0728

Hu s ) 14 074 0756

R 1A SRR S % H o 80k

% H 31 Em % H 34y R 1A % H AR 5%
MR 0 4
iR 1 3
I 2 2
I 5 3 1
SP 4 0

R 2 RV SRR H B R
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HETFFHGER (SSRS) : &L FFREE (Social Support Rate Scale , SSRS) J&HF&
[ 23 H KU, B 10 AN H L 3AMERE, BN EMSCR (AN HED B A
ZED XSS CRREE GA%E) . R 3. A%k BRSNS, S NE
FHEGZA, HE, USSR, s <22 4 AR, 23744 4r A
K, =45 NEKE

Y pE FHAH B
TS HF 4 8732
% M SR 3 1722
Xof kb4 SCRE A EE 3 3% 12
FE SRR 10 12766

R 3 MRS RRIYERE S 5% H o Bk

HRAMb k55 B AU R (CDSED « ERKHIRZ/K08 . ALK S5 Betz Ml Taylor ) “Hi
REEBMBEER” Prawmiilily CRAERNLIRE B BUBERER) - i LB E 39 I,
7009 5 ANERE, BRI R H i Rl e R )R R o BRI I IR
Likerts &y, WA EL. A RGO A 8E0. HEAFOMBEEEEL, 735
o> 1—5 55, 4300l s gl s 3 B B RE R = -

2. 2. 6 W FEELE 1 o dr 5 A 2
2.2.6.1 MG HT

HH YR, EEHIEREE SRS ES DR HIE £ bR Z SR A 50 (Q1-Q3) #H47 4
A B R T n (n%) BEATHER, X252 8 1 1) 20 B A TR I B AR A TS L TR . %2
RE BB ) 0 NP AL, ECASAS I ) 2 TR A2 S e o TR 780 DA S BRI D W S R e TR AEAE X
. a2z 3B R H Mann—Whitney U K56 33E4T .
2.2.6.2 BEREBEH

SERERTT G, X ERESEIATIME, BT AR 8 C 58 S 2805 A i it
wmR, HWOCKA Cronbach’s o R WIS ERMNT —EMEGEE, o KREUTENFRAEN
a >0. 80 NET, 0.7070.80 NELF/ATH:5Z, 0.60°0. 70 NG FaTH:5Z, <0.60 NIWE, [N,
SR T4 (Confirmatory Factor Analysis, CFA) MiIEIRZVER T4 (EFA) 5%
B EFEMIRE .
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2. 2. 6. 3 BRAYEL A RNE DT

KM spearman AR MY, 7PHIRZ SZUTE 5 IVEREN L AR2 ST AR IPNL iR SRALRERR T %
YEPEZ AR R K R, I 22 Spearman ALK

2.2.6.4 VTR HT

FEBHAT T RS0 AT 2 B, 4 AR (CPSS i) FIHFIA8 8 (SSRS Aoy Mo H &4k g )
HHAT s fE s (Mean Centering) ARFE, KOl f5 i) HAZ BT AR E AR (CPSS c
X SSRS ¢), #@AZ HI, LA CDSE &3 A&, SR 402 [ H 50t (Hierarchical Regression
Analysis) R IGAES ORI RN . 7 =0 B EMANTIN AR T 550 gy NIRHIR M)
(gender) MIEER (age) , EALIELMA (Model 1) , 5% R 5. A%t b, 99
AN LG I A8 & (CPSS_c) FIHF5A5E (SSRS_c) , EEEMMNAA (Model 2) , 5FIR
2B =P 7E Step 2 ZEAih b, WAL SEZE EI (CPSS ¢ X SSRS ¢) , FEALIHT R AR A
(Model 3) , 35| R?*;. H# Model 3 5 Model 2 (I AR> (= R?5 — R?,) MIF L8, KIKT
HIREEH R T L E . L HIRAKEE (P0.05) , WET BN AL, FN, LAY A&
SSRS A2 (K1 A R o3 L FE, A5 FEA S A 2 SRR AR AL 2 SR AL, 3 K AU CPSS
5535 CDSE &4y AR PE NI REAY BT HG, SREUENA R4 (R | ArdEiR, A, P AR
95% A X 1], 2l P L A5 H s e DA S 2R P I AL B, BN R 22 SR K, R 7RG
TR HRMY PR SR8 e 1R 52 ) o

2.2.6.5 TR

NRE— AR FRAL 2 SRR JREN 77 AR RV iR SR e =3 Z IR OAE FH AL, ASHIE FE 40l k4T o
R AE RS BT A St — DA ST 263k, R 2008049 M R P 767 5 R AL S HE
2, HARECARIE S, ARSI, IR RO HRNY S B e s f AR & e P
WS, RA Bootstrap VAl vHIHE RN (B A X A], HAMFEECH 5000 K. RN M EIHFATZ &
R, K5 SSRS =ANFYERE (CRMSCRE. EMSCHRE. CRRIAED 1ERFITHRAZE (M.
Mas Mz) [RIBFE NSRS, RV /A (] [ A OC . BIAESE . HAR & CPSS &gy, FHATH v
g (Mg, Mp, M) o BRSCHE. FWSCRE SCRAFIFFE: A& CDSE &gy 4% 15
FEERY, FIRE X =%k a 1R (X=Mps X—=Myo X—=Mp) o =4 b R (=Y. M=V, Mz—Y)
REEHN ¢ (X=Y)

2.2.6.6 Gt TH5HAM

G R1ES (version 4.2.0) BT/ #T, (53 M A psych £ (version
2.4) AT, M lavaan f4 (version 0.6) #E4T CFA BHIEMEE 7734 H1 /RS Bootstrap £
¥: {#F geplot2 i (version 3.5) SERELH.

Sustainability and Competitiveness in Trade and Services



MsUsS:3UdBINISSIAUEIA Vvauun1dnenaonenisaiine ASun 10
12 Unu1ou 2569

2.2. T WFFEAE FE
AT FOAG BN /R ERET) RENSEME, B0 7T fE b e 2 E 2.

G FE: raZ5EEES G, KiEd 7t B i, SR N, JF B IREE
g FREA.

EAE S RENE: WS RMEAHST, a8 e, PRI
BEZ5EN: Z25F R BT, 8 A e > il

ol A A B IRAEAE I TSR, DU ST BN ATV ), F TR T4 A 2 4
SE B SBURIR BURL

RELH Al . AT SRR R R B fe B R B R o A%, AR AR R S

3. G R

3.1 AEXNRAHZEEE

AHF S AL R A 554 4y, IRAFN SHEBRbRAE, MBRFERE>25 B K 2T AAE K UL 152
RE 35 N, APMNARREAR 519 N, HREN 93. 7%, 519 AP BLsL S, 5 246 A (47. 4%),
7273 N (52.6%) ; F#EY<<25 % 513 A (98.8%) , 26730 % 6 A (1.2%) ; Pt k+ LA
T HARYEOA 164 A (31.6%) , 1734209 A (40.3%) , 4764105 A (20.2%) , =7
AL N (T.9%) 5 T8 TAERK <40h 118 A (22.7%) , 41750h 190 A (36.6%) , >50h
211 N (40.7%) ; RS IEWEH 254 N (48.9%) , AFF 187 A (36.0%) , HAth 78 A (15.0%)
/U@ I K <0. 5h 211 A (40.7%) , 0.5 1h 169 A (32.6%) , 171.5h 79 A (15.2%) ,
1.572h 44 N\ (8.5%) , >2h 16 A (3.1%) . W#* 4.

Variable N Pct
PE
5 246 47. 4%
5’8 273 52. 6%
it
<25 513 98. 8%
26-30 6 1. 2%

R 4 WHTON RN ARG THR
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Variable N Pct
31-35 0 0%
36-40 0 0%

>40 0 0%
=3

KL RKUAF 519 100%
N 0 0%

fisi - S LA E 0 0%

B H WL
0 164 31. 6%
1-3 209 40. 3%
4-6 105 20. 2%
=7 41 7. 9%
R TAER K
<40h 118 22. T%
41-50h 190 36. 6%
>50h 211 40. 7%
X2
WA 254 48. 9%
ViZN] 187 36%
Hop 78 15%

LIRS
<0. 5h 211 40. 7%
0.5-1h 169 32. 6%
1-1.5h 79 15. 2%
1.5-2h 44 8. 5%

>2h 16 3. 1%

K4 HHFON RN FARHESE TR (80
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3.2 BERBHEMR

519 A4 Bz 3] 4R K B RAAMEIN R CPSS sy h 7 4 43. 00 (38.00, 50.00) 43, H:
T TRIRYEE y (21. 76 £5. 45) 4y, RIBIRYERE Ay (22. 01£6. 57) F3; SSRS L4 A1 0CH 28. 00
(24.00, 33.00) 7%, HAFEMWIFH A (5.7042.48) 4%, EMLHS N (16.95+4. 11) 4y,
STHEFIFE A (6.61+£2.44) 4y, CDSE My s i ¥eh 2.76 (2,12, 3.76) 4y, HoHILEM

12 Unu1ou 2569

YEFE N (2.87+1.00) 4, (5EUELEEE N (2.8940.95) 43, HIRMIELER N (2.89+0.95)
g5, ARRIRNLERE Sy (2.9040.96) 73, A @fERAERE N (2.9040.96) 7. Mann-Whitney U
R ER, RS FISL ) ATE SSRS B HF4E 1S LA E ER, LEEW R
By (6.00 %)) T B (5.0040)  (W=30058. 0, P=0.038) . #F CPSS &) M A4S
SSRS HARYESE o5y CDSE & 4EFE Je sk sy b, PERIZE IG5 L (P>0.05) - W3 5.

Variable Overall Male Female P
CPSS E 5k Jk 22(18-26) 22(17-26) 22(18-26) 0. 847
CPSS ek 23 (17-27) 24 %g) 25" 22 (17-28) 0.9

CPSS &4y 43 (38-50) 44 (38-51) 43(38-49) 0. 801

SSRS & W 37 H 6(4-7) 5(4-7) 6 (4-8) 0. 038
SSRS =Mk 16(14-19) 16 (14-19) 17 (14-20) 0. 225
=y
SSRS SCRFFI 6 (5-8) 6 (4-8) 6 (5-8) 0. 368
553
SSRS 4 4 28 (24-33) 28(24-32) 29 (24-34) 0. 08
CDSE B 2.8(2-3.7) 2.8(2-3.8) 2.8(2-3.6) 0.979
CDSE 5 2% 2.8(2-3.6) 2.8(2-3.8) 2.8(2.2-3.6) 0.952
CDSE HArffik  2.8(2-3.6) 2.8(2-3.6) 2.8(2.2-3.6) 0.321
. 2.8(2.2-
CDSE A k#ik]  2.8(2-3.8) 5.8) 2.8(2-3.8) 0.903
CDSE |ojfiifiitvk  2.8(2-3.6)  2.8(2-3.75)  2.8(2-3.6) 0. 87
X 2.76(2. 12— 2.7(2.09- 2.84(2. 12—
B4y )
CDSE &27) 3.76) 3.8) 3.72) 0.676

5 AFEIVER ] ERAT T 0L 2
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3.3 ZRERBAERSHT

KH Spearman SEHAH KT IRR KL RIA MM KK R 45K E/R: CPSS &40 CDSE S5
BREFMK (rs=-0.331, P<0.001) , RPHHESE ] A IRAEN ok, FLHRNY o 3i B F e ik
fik. Horr, CPSS A% 4E 5 CDSE B AR (rs=-0. 322, P<0.001) 5T EiKIELERE (rs=
0.147, P<0.001) , $zs KAz B HRMY TR 58 B FRARE A F7 T2 KT X 5K BE . SSRS &473 55 CDSE
SRR EMRK (rs=0.195, P<0.001) , RIH:aSCREK-F#m, BRME PSR B ARG = o
CPSS 4355 SSRS s 4y S i 2 FikH 9% (rs=—0. 189, P<0.001) , BJEHIE ik, #2HHKP
TG o b, SRR 5 SSRS B3 FIAH IR (rs=—0. 214, P<0. 001) 53T % B4k (rs=-0. 059,
P>0.05) , $/RBIRIEA Lo SCRFITEIS91E R TR 430K CPSS 4k 5 CDSE FANYEREY) 2 B3
FAHIR (rs=-0.3027-0. 319, 3 P<0.001) , Hrh 5 HARTHIELER 1 FAH Sm 8 (rs=0.319) ;
SSRS 43 5 CDSE AN 4 5 B3 IE M6 (rs=0. 15670. 212, ¥ P<0.01) , Horh 5 H bRkt
FERIIEM SRR (rs=0.204) . WK 2.

CDSE&% .

CDSE B ik 1

e e
Spearman
=¥

B

0.5

SSRSE% 4 0.186™* 0.156™* 0.204"* 0.182""* 0.183"** 0.195""
0.0
SSRSZHFIFE 4 . 0551*** 0076 0079 0116 0062 0073 0.080 05
i —_ -1.0
SSRSF W2 4 0.211 0193 0.1717* 0.199"* 0.211"** D.196"" 0.212
SSRSE 15 4 .0.500"' 0.140™ . 0.135** 0.093* 0.127" 0.125"* 0.131" 0.134"*
CPSSE4% -0.108* -0.227** -D.062 -0189*** -0.302** -0.293*** -0.319*** -0.303*** -0.303*** -0.331***

CPSS&EiRR 4 .. 0.021 -0.074 -0.013 -0.059 -0.306"* -0.286"** -0.289*** -0.294""* -0.312"™ -0.322"**
. 0.060 |0.665™™ -0.120* -0.262** -0.079 -0.214*** -0.116" -0.125"* -0.163"** -0.135" -0.118™ -0.147***
T T

s & 5 P & -
Ay?g_‘é" g,ﬁ’(p & "{’ @)%‘} @ G-;?l@ &ggg y&%‘ fg\é@ 2%% @@?’ Q,"p
g & & # *ﬁ‘@@&&«zﬂe&
& & & &
S & &P P P

CPSS Z3K/E A

Q_
2 Q—
= ‘__9@

2 mRAYEREE] Spearman FHIE RESTE
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3. 4 FLRSTRRIIE T R AT

DA CDSE &1 73 AR &, KA 43 2 1 73 rsr 46wk 2 SCRAPE N0t Hs /g S RV 1R 58 B FR80RE D
RPMATRNL H—DINIEHIARR CHER. FED , FBYIN CPSS_c Al SSRS ¢ TR,
=B NNAZHIA CPSS_¢ X SSRS_c. & LIREEHANT:

12 Unu1ou 2569

F— (BHIEEZ) o WHIFIERXT CDSE MR JIA R, B YuE R4 R>=0. 017,

B (FERMNE) « N CPSS ¢ A1 SSRS ¢ J&, RPFETFE 0.145, AR*=0.128, F Z8fk
=38.43 (P<0.001) , ERMEXREANE RIS BA g8 . =, CPSS_c flalH R4
4-0. 031 (t=-7.045, P<0.001) , FHIFEAHH 0 HRNY oR 558 B 3R A% e BT 35 4 m) 300 4 FH
SSRS_c A 24N 0. 022 (t=3. 782, P<0.001) , FRHIH &3 EE WO ik o B b BE B3
E P FRIAEF o

BB CEHBE) « MASEHEINCPSS ¢ X SSRS ¢ &, R*=0.147, AR*=0.002, F74gfk
=1.35 (P=0.247) , ZHIEIHRECN-0.001 (t=-1.160, P=0.247) , ZXHIMAEE. %54
LW, AL SCRPAE R H /0 BRAV P 58 B FRA RS2 M b (R T RN AN 35, RAL 2SR K 1Y
e IS BE AR R i 1 o HRAL 1R 58 SRR RE R ) 7 ) s 2 . Lk 8.

Step Predictor Beta SE t p

Stepl gender 0.013 0.079 0.169 0. 866

Stepl age 1.107 0.368 3.009 0.00275
Step2 gender -0.016 0.074 -0.219  0.826

Step2 age 0.663 0.351 1.889  0.0594
Step2 CPSS -0.030 0.004 —6.953 <0.001
Step2 SSRS 0.023 0.006 4.000  <0.001
Step3 gender -0.017 0.074 -0.228 0.819

Step3 age 0.627 0.352 1.779  0.0759
Step3 CPSS -0.031 0.004 -7.045 <0.001
Step3 SSRS 0.022 0.006 3.782  <0.001

Stepd  CPSSXSSRS  -0.001 0.001 -1.160  0.247

R 6 SFREADHEER
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DL SSRS S IR Az (28 430 WAL, ¥zl E o om0 (n=290, 55. 9%) AEAE
SFFH (=229, 44.1%) , ARG P CPSS 43X CDSE &4 I Rl A R4

IATEE RN SR SRR, CPSS 43t CDSE sk 43 i) 11 JH 22 % -0. 034 (SE=0. 006,
t=-5. 408, P<0. 001, 95%CI: —0. 047 —0. 022) ; flKtEL R H, [H]JH R % y-0. 032 (SE=0. 006,
t=-5. 137, P<0. 001, 95%CI: —0. 044 —0.020) . PZL[EIHRES N RE M FE, BEERR G5
SCRFZ-0. 034 vs ARSCHFAE-0.032) , [RIHLIEAS AT, #E—0 EHIUESE 14k 2 SCRPIII 51
AARE. WE 3. 7.

Group Beta (95%CI) SE t p

. -0. 034 (-0. 047"~
High SSRS 0. 022) 0. 006 5.408 <0.001

Low SSRS _0'03(2)(68')044_ 0.006 —-5.137 <0.001

R T o HENER4S

.
* one
.

.o
.

e s s 0 ..:
S .!: M

.
*e
..

*eser o 0 0o
.
.
.
]

| . .t
T LRSS § IR
2 . . 1 H R N a
¥ ‘1 it :.', . : :
. . . L 2 . 1
e gt RN NS RS .
1-.
20 30 40 50 60

CPSS&E%

D — EtETIHn=229) — EIHETIH(n=290)

B3 R4S
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FE L3R SSRS S 70 i RN 73 M kAt L, 3k — 2P ik A6 SSRS =AST4ERE CBMLSCHRE
FWSCRE SRR LD % CPSS—CDSE S R T RO, PASRZ 2 - LR 2 4E B2 5 1 .

THEE S RS R E R (D) B0 SRR RN A 2 (32 HI0 B =-0. 001, P=0. 556) ;
(2) WS RN A T 2 ZHT B =-0. 002, P=0.088) , ; (3) | HEErIHTRL
NANEZE (ZHIR B <0.001, P=0.804) , W3 10.

FIRGEREH, Joi2 SSRS B R M2 & FHERE R, 4o SCRETE AN S ) SHRME e 3
H A FR I RS ARG BN GE vk 2 5CRe, (B SRRSO P AL T I A, 2
AN FWSCRE AT REEA TS IS, (A2 IR T AR ARG TR 2, B ARE B Fit2
BEKFE (P0.05) .

Interaction B

Moderator ota SE t P Delta R2
M SCHF -0. 001 0.0018 -0.589 0.556  0.0006
ERIBES; -0. 002 0.0012 -1.709 0.0881  0.0048
SCREFIF 0. 000 0.0018 -0.248 0.804  0.0001

K 8 SSRS H-4k BE T RN 43 B

3.5 RRMSINER

NAH FERE— PR R AL 23 SCRETE RN 38 R ) S 0L P 3 B R [ i AR, AR R N6
JE 7R A I 0 5542 S RE, I R B P ER e o 1 R AR - SR s i AL, DL R 7
(CPSS & 43) AHEAE R (X) , #&FF (SSRS B4 N E (D, Bk &2 EE (CDSE
B AR (V) , [FEEREHERRAERS, MR NG TIR R, SRR

4% a (CPSS—SSRS & A-0. 140 (SE=0. 032, z=—4. 317, P<0. 001, 95%CI: 0. 2027-0. 074) ,
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#%4% b (SSRS—CDSE) %%~ 0. 023 (SE=0. 006, z=3. 607, P<0.001, 95%CI: 0.01070.034) ,
PR R BB =0. 170, &5 R ARSI IE G, RS SCR R e 3R B AL eV B B3 1E 1)
TOMAE A, Bt & SC R P B s > A, R v 3R R RE B = .

FLERLRL ¢ (CPSS—CDSE, ##iil M J5) HECHN-0.031 (SE=0.004, z=-7.191, P<0.001,
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DNE— 35 B SSRS A4 BETE A0 i 7 s i HRME e SR B BRAK R AR Hh AR G B, 4
FISCRE . ERSCREAISCRER AR R IAT A AR BRI g9 AR, R % CPSS— (R SCRE/ &
WS/ SCRFFIF S ] —CDSE (12 S 558, il I 14 6%, KA Bootstrap ¥% (5000 (X
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A2 (by=-0.0007, FréEfL B =-0.002, P=0.968) ; (3) SCHFFIHFEXS CDSE )45 R EA
% (b3=0.0106, FriEfL B =0.029, P=0.529) .

Sustainability and Competitiveness in Trade and Services



MsUsS:3UdBINISSIAUEIA Vvauun1dnenaonenisaiine ASun 10

UTCC

12 Unu1ou 2569
R R S NG 6 = W SRR A7 IR AR R () 42 34 RE $2. 35 (a X bp=—0. 0037, Bootstrap 95%CI :
[-0.007, =0.001]) ; 2 SCHFERAT R4 A€ (B RN AR (aq Xby=0. 0000, Bootstrap 95%CI:
[=0. 001, 0. 0011 s SCHFH]FH BE BEAT 1A 5E [ RUMAN 2. 2 (a3 X b3=—0. 0002, Bootstrap 95%CI:
[-0.001, 0]) . M4 2 (-0.0038, Bootstrap 95%CI: [-0.007, —0.002]) .
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Path Estimate (95%CI) SE 7 P
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a2: CPSS— LWl ¥ 0.0954C0. 1317 = 0 -5. 155 <0. 001
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0.035)
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Y EIEE 2 ~0.0038(-0.007° =015 -2.904 0. 004
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-0. 0336 (-0. 041~ -
B3 ) -8. )
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AT LA 2N EN RV 8 (Social Cognitive Career Theory, SCCT) AHgHEA, &
JE RGN 18 AL 2 SCRE RS, RS R B L 3] A e IR AR SCRE S RNV YR B R AR
IR0 2R, Rt — B IR TR AL 22 SCRETE IR R En s m 0L o 3 B FR Ak R i R b (R 1 VR o Wt A4
RGN, PSS R S Ol S E PR RE BT O DG, AL SR SR B
WA 5 2 IE S MR FIALEIT T, AW 70 R DU 2 S RS A KT K B 22 1K 7 BRIt B
R E RGN, B RS TER p AL TG FHE, $om H T REA TS 1 g2
TER, dE— DR RMI T RWEER, 12K R T, KRR 2 AR, HEE
A 2B A FE TR SRR 4R

AW I 3 ZHARTORAE T B e, WEFURAL 1L L A BRI ORI 5 T A Tk
U BT BAR SC T KRR, RN I ) —SCRF— 0L R SR RE ” SASHURIK A, REHRR
TR SRR P TR EBLE], I Bt D80, ISR T AR YERE ke /R AT T
BB IRER, KT BRI AP SCHAE ], DUfRedn B S8 >) A POL s SR AF O A 2 524t 130T
AR AL o VR, ASHIE TOR A 2 A RPN BE Ve 4 Jo 28 v [ v P S S AR AR, PR T
SCCT BRFERNEH S B H SR G HVE SR 71 WEFCEi R, HRML o5k B Ak RE
AL BRI ERNFIR 2200, 152 RSN & SRS R B 3 R 285G, AL 1 BV % J
AT “AMEA—IREALEAER . A% O PR AT

FESCEZ T, AW TN 2R B A R 5 P EBESCE S A TR E A
JA7R o BB N I E R AN 5 B2y WP 7 SRIFEHE K, S2THP B Tk 2 B O R S5 sl A e
Ve C BSOS B R Y BB ST . WEFCAE SRR, SORIE LI AEIE IR A AL LLSET TP B2 AE A R
M BRHAF Ly A FBE SRR SE S B i R At 2 SCRp RIRE A SCB AR T o BRI, i ABEAL
S LN AR G SCRF AL, AR U . I SCIFHIRE . R SCHF IS, LB R
FULSSESI R PTG 5, PABEARSE 3 A AR IS IR 48 s FIPOVAZ O o [FJI, Il PRSI 5T F
R RAAUAL T EOA R . R E BIRIKR I MR BB R, FFamfb AR, DL
682 5 A .

BEAh, AW TR R B E S Z AT E B A O R R H s R, e
NS N ANIA7S7 Y =R WS AN 2 N T TSN oS A E AR = A UNGIR SV D RSP S N i S i
N FETHARS SCRE RGN BENS a4 BESE ST A (D BLE MRS, AT BEONRR B I B kg
M EZ TS B, #0F &SR NI RHES SRR BRI SL, KR
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